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JOB DESCRIPTION 
	JOB TITLE
	Category Manager (Regeneration)

	GRADE
	
PO7


	REPORTING TO
	
Business Manager

	JD REF
	BUS



PURPOSE
To work with Regeneration and Place to deliver the procurement requirements of the current programme. To deliver in line with the Corporate Procurement guidelines and to sit within the procurement team to allow for access to key portals. This is key to ensuring the outcomes including financial benefits are realized on time and within the partners funding budgets.
The post holder will manage the specialist procurement category of Regeneration in support of corporate procurement, commissioning strategies and the process of continuous improvement in the procurement offer to support the future requirements.

Main duties and responsibilities
1. Work with regeneration colleagues to identify which procurements are priority; to recommend the appropriate procurement route and to facilitate/action and be accountable for those tasks that will achieve the desired outcome.
2. Develop and implement best practice procurement policies, processes and supporting information systems, including e-procurement solutions, to deliver business benefits to regeneration and to mitigate business risk.
3. Lead and influence the defined regeneration specialist category of spend for all aspects of procurement and demand management.
4. Support the development and delivery of regeneration service strategies and objectives.
5. Working with Corporate Procurement to develop, with full options review, and delivering outcome-based contracts within their specialist category. To include due regard for the Wirral Plan.
6. Responsible for the day to day running of the high value, high risk Regeneration, Category of circa £88m investment in the first instance, organising own work and designating identified work to Category support staff.
7. Accountable for decision and engagement of optimum routes to procurement, based on market developments, changes to service requirements, and business transformation. 
8. Provide comprehensive, relevant, and high value insight into Regeneration procurement. To understand the supply chain, the commercial environment, the nature of demand and the cultural and political forces which influence it when working with commissioners to produce outcome-based contract specifications.
9. Lead in the development and delivery of a strategic sourcing programme for the Regeneration procurement category.
10. Develop and engage best practice contract management in partnership with commissioners and senior Regeneration Managers to ensure that projects achieve defined outcomes and deliver efficiencies to the Council.
11. Accountable, as appropriate for ensuring market testing and market intelligence is undertaken throughout the Regeneration procurement category and apply market shaping techniques to affect Council policy in a positive way, to improve procurement processes and outcomes.
12. Lead the development of high value relationships with stakeholders and providers to enable the maximum value from a commercial approach and to drive efficiencies through all aspects of procurement. 
13. Explore contract social value and environmental opportunities and sustainability.
14. Ensure that all procurement activity within the procurement category is compliant
15. Work within the council’s constitution, and UK procurement regulations and support delivery of the key objectives within the Council’s Procurement Strategy.
16. Negotiate with contractors, at all levels, to improve value, and ensure targeted outcomes are achieved. 
17. Ensure plans are in place for successful contract close-out, extension or renewal and end users do not suffer any disruption or loss of service.
18. Prepare hand – over information to permanent Category Regeneration Managers
[bookmark: _Hlk80364490]
Role specific knowledge, experience and skills
Qualifications:
· Corporate Member of Chartered Institute of Procurement and Supply and qualified to the Professional Diploma standard
Knowledge & Skills:
· Good personal, organisational, planning, and management skills.
· To be a “self-starter” and to be able to act on their own initiative. 
· The ability to manage multiple projects, at different stages of development simultaneously.
· Good internal and external networking skills. 
· Good skills in the delivery of efficiency outcomes.
· Highly developed knowledge and processional experience of legislation, regulations, standards, specifications and operational practices relating to Category Management.
· Good report writing skills.
· Able to influence stakeholders with strong communication and consultative skills.
· Partnership development skills for the delivery of category management.
· Strong analytical and data management skills.
· Excellent negotiation skills.
· Able to brief managers and senior officers confidently and accurately.
· Confident in the use of office IT systems and programmes including web-based sourcing systems, electronic procurement systems, word processing, and spreadsheet programmes.
Experience:
· Experience within the Regeneration Procurement arena.
· Demonstrable knowledge and experience of working within the regeneration and economic development area.
· Able to keep up to date and apply with current procurement legislation and training others. 
· Able to engage in market testing activities to determine best fit service provision 
· Demonstrable experience of supporting service delivery specification development, in conjunction with departments, as part of commissioning and procurement processes.
· Able to lead bid evaluation activities and processes.
· Able to support procurement process development to meet best practice objectives.
· Able to support commissioners in establishing and managing ongoing relationships with key suppliers. 
· Able to support commissioners in developing supplier performance metrics and contract performance systems and in briefing senior management using key performance and performance Indicators if appropriate.
· Able to ensure all procurement activity meets legislative requirements through professional knowledge and, where required, liaison with professionally qualified legal advisors.

DESIRABLE knowledge, experience and skills
Knowledge & Skills:
· Knowledge of procurement processes for the delivery of Social Value in contracts.
· Knowledge of key procurement issues relating to local government services including an understanding of joint ventures, arm’s length local authority organisations, social enterprises, community interest groups, and mutual.
Experience:
· Experience of local government structures and financial controls.
· Experience of working in a collaborative environment at sub regional, regional, and national level.
· Experience of implementing and developing electronic systems for sourcing and procurement.
· Experience of sourcing and managing provision from complex and diverse service and supply sectors.

ADDITIONAL INFORMATION

The postholder must be able to travel across the borough 

Able to work outside traditional hours, of a weekend and evening as required, adopting an agile working approach in response to business requirements. 

dATE OF APPROVAL: 26/04/2022
APPROVED BY: KEITH PATTERSON, Head of COMMERCIAL PROCUREMENT
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